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Section 2.32.010 Short title.

This chapter shall be known as the "Salary Regulations of the City," and may be cited as
such. (Prior code § 2.21)

Section 2.32.020 Purpose of chapter.

This chapter is enacted pursuant to Section 701 of the City Charter to provide for the
number, titles, qualifications, powers, duties, compensation and terms of employment of City
officers and employees and to conform to the principle of equal pay for equal work. (Ord. 6393
§ 7, 1997; prior code § 2.22)

Section 2.32.030 The salary plan.

The basic monthly compensation plan for City officers and employees shall be
established by resolution of the City Council. (Prior code § 2.23)

Section 2.32.040 The classification plan.

The classification plan for City officers and employees and allocation of class titles to
salary ranges shall be established by resolution of the City Council. (Prior code § 2.24)

Section 2.32.050 Salary differentials.

Exceptions to the City salary plan and classification plan shall be established by
resolution of the City Council. (Prior code § 2.25)

Section 2.32.060 Administration of the salary and classification plan.

No employee shall receive less than the minimum nor more than the maximum rate of
compensation established for the class to which such employee is assigned except that



